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Part A

Data of the Institution

1. Name of the Institution

J D COLLEGE OF ENG NEERI NG &
MANAGEMENT, NAGPUR

Name of the head of the Institution

Dr Subhash Chaudhari

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09422802601
Mobile no. 9657720271

Registered Email

princi pal @dcoem ac.in

Alternate Email

sri kant sonekar @mai |l . com

Address Near Hanuman Tenpl e, Borgaon Fat a,
Kal meshwar Road, Nagpur-441501

City/Town Nagpur

State/UT Mahar ashtra

Pincode 441501




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director uj wal a dange

Phone no/Alternate Phone no. 919011010038

Mobile no. 9421632159

Registered Email deanssd@dcoem ac.in

Alternate Email uj wal asdangej dcoem@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://jdcoem ac.in/wp-content/uplo
ads/ 2024/ NAAC/ AQAR/ AQAR17- 18. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://jdcoem ac. i n/ wp- cont ent/ upl oads

[ 2024/ 02/ ac-2018- 2019- 1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3.16 2017 12- Sep-2017 11- Sep- 2022

6. Date of Establishment of IQAC 25- Aug- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Robotics & Automation in 25-Jun-2018 37



https://jdcoem.ac.in/wp-content/uploads/2024/NAAC/AQAR/AQAR17-18.pdf
https://jdcoem.ac.in/wp-content/uploads/2024/NAAC/AQAR/AQAR17-18.pdf
https://jdcoem.ac.in/wp-content/uploads/2024/02/ac-2018-2019-1.pdf
https://jdcoem.ac.in/wp-content/uploads/2024/02/ac-2018-2019-1.pdf

Engi neeri ng

I ntroduction to M crosoft 20- Aug- 2018 70
Wrd: Formatting & 6

Docunent Managenent

Desi gn Thi nki ng & Probl em 22-Cct-2018 35
Sol ving in Engi neering 6

Educat i on

Cultivating a culture of 14- Jan- 2019 42
Resear ch anong 6

Engi neering faculty &

student s& I nnovati on

Internet of things & its 04- Mar - 2019 38
i mpact on Engi neering 6

Di sci pl i nesEngi neeri ng

Ef f ecti ve Conmuni cati on 08- Apr - 2019 78
skills for engineering 6

support staff

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. S V Sonekar FDP Al CTE 2018 300000
6
Dr. Uwala S FDP Al CTE 2018 227750
Dange 5
Dr. Uwala S FDP Al CTE 2019 1437000
Dange 365
Prof. N. H I ndustry CGoyal 2019 4000000
Pati | Fundi ng I ndustries 1825
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9oZC9YMzBxQ0FEVTl5ejVKOFZBZ2c9PSIsInZhbHVlIjoiZzBFdzlGVW8wK3FFdWlEVzBpaUowZGVZQkpVUkFRUEFZeGVnSFZnV2hucUJwMlNwSnNwQnl5dEd0QzJxK1V0cnpMK29tdEhQQVV1RFpvK242U08xQ0FsQW5qOG4yQ29mL1o2c3czOE94OEU9IiwibWFjIjoiMGFlNWVkZTIyOGE4NWU1MDY3ZTE1MmJiMzgyMmIxZWY4MGU3ZjkwZGU4MDYyNGNmYzY4ZDBmOWYwNDIzNTcyNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9FSVNYeWF1VWJRelZNL1NKU3BWOUE9PSIsInZhbHVlIjoiNWw2OVJ4Tm0raXVzL2dNMi9USXp6ZVloUzYyM1Izano2ZjJkOU43T1pQZXZydzFYVW91Wm40VjZIOXdtbzQ0Z2RYaWlFUXBsN2JkejZCci94bFhvempTUDhmdGpzcW4ydXc0amtydXBreU09IiwibWFjIjoiMTkxNTUxMGJlYmY2ZmZjOGJkOGI2Mzc2NjdkZGViYTNhMWVkMjQ2YmE0ZWFlYjY5MTA3OWE4OTU3YTZmNDIwNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFCRm8rcE9QSGVuMlZ5cTRhNkR1V3c9PSIsInZhbHVlIjoiWVQ3QjRZdnR0YWtQblRGdlJrUDZtekxpNTVwZk5tSjNuL2VVczlJVUxXdnZObjBOVkRVWEVOZ0Y5aEVyb3JLM0E4M3k1ZWRpUjFSK0NaREJ2QjV4Zmc9PSIsIm1hYyI6IjEyNDZkYTZjMjJlMDJlYTliNmUzNDA2ZjliNGQ4YTdlYTBkYTI2ZjUzZmNjNWU5NTc0Y2FkODdmZDNhYWViOWQiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The followi ng are the notable contributions of | QAC during the year 201819: 1.
The nunber of applications for various funding schenmes has increased during the
year. 2. The college initiated the preparati on towards achi eving aut ononous
status. In fact, at the tine of filling this, the college is an aut ononobus

col l ege from session 201920. 3) The nunber of registrations for Online NPTEL
courses have seen a phenonenal increase. 4. The holistic devel opnent of students
have enhanced and thereby very high percentage of final year students have been
pl aced during the year 201819. 5. The faculty registration for Ph.D. has

i ncreased due to various efforts undertaken by | QAC team

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
| npl ement ati on of Qutcone Based The teachers devel oped the teaching
Pedagogy | earni ng i nterventions based on Qutcone
Based Pedagogy.
To instill self |earning anong the Lifelong |l earning skills have been
teachers and students inparted to teachers and students

t hrough MOOCS of NPTEL and Swayam

To prepare for autonony The col |l ege has been conferred awarded
aut ononous status by University Grants
Commi ssion in the foll owi ng session and
has been conferred by the affiliating
uni versity.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 28- Mar - 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFvaFdhcVMvbXhDa3hPZ3FEcHpXOFE9PSIsInZhbHVlIjoicmkyazZIaDRSM0N2dzN6M0lobnhINXA3VXdKNkFTdis4TGU5MVlCaWRmVG9TV0xaRys2ZnBjazhvdnBlOUUvSmdXOFFlZzRNZUE2R0VFQlpaWFAwc0E9PSIsIm1hYyI6IjQ0NTFmZjdlODg0M2IyODE4MGM2ZDIzODY3OWI0MmYyNzlkZTdkNjQ0YmMyNzAyYmY1MjI2MzM1MGYxZWQ4NGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZIYWo5SUFSMkxiZjFQSlphQWJYQ2c9PSIsInZhbHVlIjoiVWhPcEJ1a3R5UmRFemVybEE5NFFLWmNRRTZhektQczRDVUZ3WUxWWk9iRFM3eWw1WVBlL1VUMVdRU20vQVJ4bno3QzZnbVV3Y1NHSXlQS3lCT280Y0E9PSIsIm1hYyI6IjMyNTJmZTcxOWVmYjc4YjA4NmU4MjA3NDc4MGQ0ZWFhNDk5YTM1OTA5MjhjMTNkNTA4NTAwYjkwYjBkYWQyNWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUwTTB6WS9TY2dNVWFmSVhtRXpWQ3c9PSIsInZhbHVlIjoicW1STEJIYzRvWENlL29id2dFNWM4RzZuWU5RUFZqeVk1U0krLzg0cWo4WFkwUk84M3hHMUI4S1VXemEyR1dQViIsIm1hYyI6IjdiODk3MmE4OTg2OTcyZDNkZTMxZWY0YjJhN2JhNGZmODE1NjMwOGQxZDg3NjJlZTA1MjI4Mzg5ZTljMjZkOWYiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 25-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has ERP software Synchronik
whi ch takes care of attendance,

payroll, inventory control, perfornmance
apprai sal, studets feedback, daily
academ ¢ noni toring, adm ssions,
accounts, and students section work.
Dependi ng on the needs of the
institute, the software is custom zed
fas and when required. Since the
col | ege has been conferred autononous
status by UGC, the existing systemwill
be advanced further to cater to the
needs of exam nation section. The work
has been initated to update the
software to cater to the needs of an
aut ononous col | ege. The devl opnent of
new ERP has been entrusted to Juno
Software, the company specilaiilizing
in devloping institutional ERP systens.
The work jas been initiated by the new
vendor. The need anal yisis of various
sections, units, departnments has been
completed till date. The new software
wi th necessary requirenents may be
operational in the com ng weeks. The
col | ege has necessary hardwaware set up
to run the new ERP software.In order to
failiatiate the ERP in coll ege w de

t he vendor al ongwith departnetnal ERP
Coordi nators have senstititized the
respective enpl oyees.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

It is a well-devised nechanismto ensure well-planned curriculumdelivery. The
O fice of the Dean(Academ cs) plans and executes the curriculumdelivery in
association with all the Heads. The academi c cal endar is chal ked out so as to
ensure that the mandated teaching hours are obtained to justify the needs of
various courses. If required the additional slots are created to inpart




Enpl oyability nodules with respect to particular subjects. It may be al so noted
that the Sessions on Soft Skills, Wllness, Performng Arts, Aptitude
Devel opnent are an integral part of CurriculumDelivery at JDCOEM HoDs, in
turn, seek the preference of the subject fromthe concerned teachers before the
al l ocation of the subject. The teachers are given adequate tine to prepare the
Subj ect/ Course file well before the comencenent of the session. Apart from
HoDs senior teachers in the departnment provide guidance to the faculty nmenbers
to docunment Course/ Subject File. The Course file contains Acaden c Cal endar,
Syl I abus, List of Books, Reference Books, Course Qutcone and (bjectives,

Teaching Plan, Tine table, total weight age in the exam nation, list of books
available in the central library, assignnent questions with tinelines, test,
sessi onal question papers, pre-university question papers, previous year
uni versity question papers, nodel answer paper, question banks, list of E-

| earni ng resources, PPT handouts, Beyond Syll abus contents, Bridge courses. The
teachers are provided constant opportunities to upgrade the contents and induce
lateral thinking in delivering and docunenting the Course File. Apart fromthe
continuous nonitoring at the HoDs end, the team of Academ c Auditors also
ensures conpliance at pre-decided tinelines. Two internal audits are conducted
every year. One External audit is conducted by the panel of outside expert
panel i st conprising of renowned academni ci ans. The audit process not only hel ps
the teachers to plan the delivery ahead of tine but also proves to be
instrunmental in devising better pedagogic interventions in the interest of the
vari ous stakehol ders. The thrust of the entire Curriculum Pl anning and
| npl ementation is on Qutcone Based Pedagogy. Although the college is an
affiliated college, sufficient provisions are nade to include the |atest
technol ogi cal devel opnents in the formof Add on Courses or Enployability
nmodul es in consultation with industry experts. During the nonteachi ng peri od,
the faculty sem nars are conducted to enable faculty to prepare for the session
and overcone the weaknesses if any. These faculty sem nars provide faculty an
opportunity to know their feedback fromthe experts. The feedback of the
students is sought fromtinme to tine in formal as well as informal way. The
Curriculum Pl anning and I nplenentation is the crux of the entire acadeni cs of
the institute. Rigorous efforts are undertaken by the principal, managenent to
prepare the teachers to devi se outcone-based | earni ng mechani sm The
difficulties faced during delivery of the syllabus are brought to the notice of
the HoD and are rectified if required fromtine to tinme. During the entire
process of planning and inplenentation, the tinmelines are adhered to by the
concerned departnents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NPTEL Advance 22/ 01/ 2019 20 enpl oyabi | Ni |
Aircraft ity
Mai nt enance
NPTEL Foundat i on 15/ 11/ 2018 20 enpl oyabi | Ni
Engi neeri ng ity
NPTEL Dat a Base 15/ 11/ 2018 20 enpl oyabi | Ni |
Management ity
Syst ens
NPTEL Deep 15/ 11/ 2018 20 enpl oyabi | Ni |
Lear ni ng ity
NPTEL Cl oud 15/ 11/ 2018 20 enpl oyabi | Ni |

Conputi ng ity




NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

NPTEL

| nt roducti on
to Research

Engl i sh
Language for
Conpetitive

Exans

Sof t
skills

| ntroduction
to Basic
Spoken
Sanskrit

Intell ectual
Property

Desi gn for
Quality, Man
ufacturing
and Assenbly

Engi neeri ng
Met r ol ogy

I ntroduction
to Abrasive
Machi ni ng
and
Fi ni shi ng
Processes

Mar ket i ng
Managenent - |

arketing
research and
anal ysi s

E- busi ness

Advance
Aircraft
Mai nt enance

El ectronic
Wast e
Managenent -
| ssues And
Chal | enges

Crypt ogr aphy
and Network
Security

Enhanci ng
Soft Skills

15/ 11/ 2018

27/ 04/ 2018

27/ 04/ 2018

27/ 04/ 2018

27/ 04/ 2018

27/ 04/ 2018

27/ 04/ 2018

15/ 11/ 2018

15/ 11/ 2018

15/ 11/ 2018

15/ 11/ 2018

22/ 01/ 2019

22/ 01/ 2019

22/ 01/ 2019

22/ 01/ 2019

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

Ni |

Ni |

Ni |

Ni |

entreprene
urship

entreprene
urship

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi |
ity

enpl oyabi
ity

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Skill Deve
| opnent Ski |
Devel opnent

Ski |
Devel opnent




and
Personal ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BE Civil Engineering 22/ 06/ 2015

BE Conput er Sci ence and 26/ 06/ 2011

Engi neeri ng
BE El ectrical Engineering 22/ 06/ 2017
BE El ectroni cs and 27/ 06/ 2011
Tel ecommuni cati on

BE I nformati on Technol ogy 22/ 06/ 2011

BE Mechani cal Engi neering 22/ 06/ 2011

BE El ectroni cs Engi neering 22/ 06/ 2011

M ech Conput er Sci ence and 25/ 06/ 2012

Engi neeri ng

M ech El ectroni cs Engi neering 25/ 06/ 2012

M ech VLS 25/ 06/ 2012

M ech W rel ess comuni cation 25/ 06/ 2012

and Conputi ng
VBA Mast ers of Busi ness 28/ 06/ 2010
Adm ni stration
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1395 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I ntroduction to 15/ 10/ 2018 30
Resear ch
Engl i sh Language for 22/ 10/ 2018 40
Conpetitive Exans
Soft Skill 21/ 01/ 2019 40
Soft skill Devel opnent 01/ 10/ 2018 30

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilh6MnpiZU1ZNGN5MFB2ZWlMNEtQQ3c9PSIsInZhbHVlIjoiMnQxSGVBYWR1NHBxVU1WVXQrVW5pempFanFybnMrVlhydThrb3VxYzNkSVBhbE9iL2Fod2xyWUl1aFpCcDc5ZTNSUHFUS214WHJMN216VG9tN1BxcUYzQldOTENjam5jak11MUl3SnFWZGs9IiwibWFjIjoiMDU1Yjc0ZTdkMTllNjRmMDRiNjRhM2I2N2MyNjgyOWNlNGM0Yzg2Mzc1YTc4ZjAyMzlhZDAyMmY3NzUwMzY2ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis3YUZHczNiYm5WVXZib2UzZjRLVVE9PSIsInZhbHVlIjoid3pQV0Y4bmRtVWdEc1EwTHVkZGZmK0xpMisxL0FZaHlJcHllMW5mZ3djMGxIRjZPWks2cHJmYWhIeHA1UGdlRm8vRlZKTHZKSzd1am1VRkxWVUQ2S0ErS2d2ZDNoZTMyNDBzSnYzcUdhVjA9IiwibWFjIjoiMTNiMmQzNjExZGQzYzVjYzM3NTA5YmM1ZWUzZTkzZGI4MjNiYzE2OTZjOGI0NTllMDJmMzFlYmYwNjQ4MjEzNCIsInRhZyI6IiJ9

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback fromall the above nentioned stakehol ders is obtained at regul ar
intervals. The feedback of the teachers is obtained fromthe students tw ce
during every senester through online feedback portal. The feedback is duly
anal yzed and conmuni cated to the concerned teachers by Dean(Acaden cs) through
the respective Head of the Departnent. Through counselling and one to one
interaction, the concerned teachers are encouraged to initiate steps towards
the inprovenent. Feedback is linked with the Annual Performance Appraisal of
the teachers. The feedback is sought fromthe teachers by the Principal and
managenent during nonthly board neetings. The worthy suggestions are
incorporated into the policy decisions if needed. The Trai ning and Pl acenent

O ficer and Departnental Industry Institute Incharges and faculty nenbers seek
the feedback fromexisting as well as prospective enployers through online as
wel | as personal nobde. The suggestions given by them are quickly incorporated
into the teachinglearning process in the formof Soft Skill, Add on or Bridge
Courses fromtinme to tine. The Central Alumi |ncharge through the network of
al umi seeks the feedback of alumi during the annual Al ummi Meet. TAt the
departnental |evel Faculty Incharge (Alumi) is connected with the students

t hrough Social Media. These suggestions are forwarded to HOD who in turn
comuni cates to the O Principals Ofice. Relevant suggestions are put before
the concerned and the nmanagenent if needed. The parents are inportant

st akehol ders. The teachers of the coll ege though uni que Teacher Cuardi an Schene
are closely working with the parents. Once a year, the teachers visit the
residences of the allotted students. TS The details on the soci oeconom c
background are sought and anal yzed. The inputs for inprovenents are sought from
the parents. They are conmunicated to the HoD who in turn forwards the sane to
the Ofice of the Principal. who in turn initiates necessary actions though
Vice Principal, Deans, HoDs and TPO Apart fromhone visits, twice a year, the
parents are called for Parents Teachers Meeting. This neeting also provides the
platformfor the institute to interact with the parents. During the forthcom ng
senester, the plan for online feedback fromall the stakeholders is in
pi pel i ne.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdHNGhtUkU0dUZKQlJoTk9jc0ZDNEE9PSIsInZhbHVlIjoic0NSMWpQR0JheHVJWDcvcFdrRWtWd0I5NjhtOStSUm1keUxIL0hnTHB2Qmg0ZVlrZzlsWGtFalVZaDFHV1NvQ3ZId0ltK0w1OExOZmNSSDBzTzRXYk9yNVBRcnoyOEJ5dGpSd0hYOU45YVk9IiwibWFjIjoiOGU1NTM4OWZiYmQyNGZhMzM1ZjAzMzk1OGRiNDU0MjNlZjYyZjRkMmQxMTc2MzQwOTYzMDExZWQ2MDExMmYwMSIsInRhZyI6IiJ9

BTech G vi l 60 62 48
BTech Conput er 60 79 60
Sci ence
BTech El ectri cal 60 42 29
BTech Mechani cal 120 70 69
BTech | nf ormati on 60 72 50
Technol ogy
BTech El ectronics & 120 35 33
Tel econmuni cat i
on Engg
BTech EN 60 0 0
VBA VBA 60 89 60
M ech El ectroni cs 24 6 4
M ech Conput er 24 11 9
Sci ence
Vi ew Upl caded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1496 117 108 22 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
130 130 500 33 7 500

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has well carved out Student Mentoring Scheme known as Teacher Guardian Scheme. The scheme
is effective from the time the student enters the college in the first year and continues till he completes the final
year of under graduation or postgraduation. The ratio of teacher guardian allotment is 1:15. There is a separate
class allowed for contact hours with the students wherein they discuss their academics and other related issues
with the guardian teacher. The guardian teachers visit the residence of the students once in a year to connect
with the parents and also to ascertain the socioeconomic background of the family. The psychological support is
also provided to the students in the form of a wellness centre under the guidance of 4 qualified psychologists.
The contact hours for these sessions are earmarked in the regular time table, apart from the separate
interventions for identifying the students who need further guidance and support for their emotional well being.
On the career front, the senior students act as a mentor to help junior students to update and upgrade their skill
sets during the experience sharing sessions with them. There is a team consisting of 80 senior students who
volunteer as mentors in the structured mechanism. The overall mentoring system at JDCOEM truly provides the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImYvNzZlb1gxaC90VGhhUTZwVWlXT2c9PSIsInZhbHVlIjoiMkVOUThhN0p0ZElzYlN0RVdScVdjZ3JIT01BWTBnWmVkRkxweFB5c1dwZGpqNGJCdEFKY01UTGQ1TEtCZ1U1SDdScW1WbWxSa3JCeXhqVXBKaHZvS0E9PSIsIm1hYyI6IjE2NzgwMjYyMTdmZWU3MDcxNjc1ZWVlY2UxMmUwNmYwZjJlNjYxMmIzNzE2YzI5NTU0ZjJiYzA2N2E1OGM4YTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgvT1Vad1padjluTGZiNDI3TS90Mmc9PSIsInZhbHVlIjoiRXJRTno3ekJ2eFRPeVU4eDI5aStha3VvVStoUFEza1hZMVFEUkg5ekxMUEpSRjByZlVzS0JOSmU1b0hqd1ZhTjZ0NHFoZWQ1Z2I5VzRMenp2dDFOZmc9PSIsIm1hYyI6ImRjODdiYmJlMTQ3MDU5MmFiZDQ4ZmFhOTExMGQ0N2EzYjFkOGM2YTFhODhhMTI3NjQ4OGJlNzJmOWRmZWI4YTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImttdWhta3BIVTdnTzBjclJCaVE5NFE9PSIsInZhbHVlIjoidlYrLytHekc0bGVTTG9YQ1ducG5vMjFCaWF1SThjbUxTejJldW0vdTJGZFJ6TFlvOEVrNUh5THhXWVF2dytuZkRRQzdhazlGU1ZUaGE4Ky9sUW1zdlE9PSIsIm1hYyI6Ijg3YWY3NGU0MzczNjQ4ZWFmYTM1ZmQzNjUyMzY0MjUyNjgyMTVhYWViNGY2OTM1OTc1NWE4NmY5OGZhZjQ3M2QiLCJ0YWciOiIifQ==

effective implementation of the Students Mentoring System.

experience of Home away from home. This sets the tone for newly inducted students towards taking on the
challenges in the dynamic college life. The special emphasis is on Students Mentoring is given by the
management. It is worthwhile to mention that, due to an effective and innovative mentoring system, the students
are achieving a higher level of excellence in chosen fields. The parents have expressed satisfaction with the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1613

130

1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

130

130

0

5

24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. P. B. Maheshwar y Pr of essor I ndi an Soci ety

for Techni cal
Educati on(I| STE),
Best Teacher Award

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE I T VI 30/ 03/ 2019 05/ 06/ 2019

BTech ETC [11 29/ 09/ 2018 03/ 01/ 2019

BTech ETC IV 30/ 03/ 2019 05/ 06/ 2019

BE ETC V 29/ 09/ 2018 03/ 01/ 2019

BE ETC Vi 30/ 03/ 2019 05/ 06/ 2019

BE ETC VI 29/ 09/ 2018 03/ 01/ 2019

BTech Cl VL [11 29/ 09/ 2018 03/ 01/ 2019

BTech Cl VI L Y, 30/ 03/ 2019 05/ 06/ 2019

BE Cl VI L V 29/ 09/ 2018 03/ 01/ 2019

BE ClVIL Vi 30/ 03/ 2019 05/ 06/ 2019

BE Cl VI L VI 29/ 09/ 2018 03/ 01/ 2019

BE Cl VL VI 30/ 03/ 2019 05/ 06/ 2019

BTech ELECTRI CAL [11 29/ 09/ 2018 03/ 01/ 2019

BTech ELECTRI CAL IV 30/ 03/ 2019 05/ 06/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpxanRKajhNd3B6bHA2YyszVDFhVEE9PSIsInZhbHVlIjoidlNLZ1o4ZjFWRDNWd2tuTGZKT1VUeU44clFpejI2clRLZ1JzYUJ5ZHRsL1E3bGJUUkZHR3phZFNFbVloTDRCL3BReWNzbTRwWUxScFFEMTNpdEcxR2RhcmNPNWdCMVhvL2xWZXViNlcwUFE9IiwibWFjIjoiNTcxZjZlNzBkOGNkMGIwY2NkNjUzMTVkNjQzMDBjNWU2NDQyNmI0NWNhMjMwZjgxODgwOTA0MDZiYTc2OTFkYyIsInRhZyI6IiJ9

BE ELECTRI CAL \Y, 29/ 09/ 2018 03/ 01/ 2019
BE ELECTRI CAL Vi 30/ 03/ 2019 05/ 06/ 2019
BE ELECTRI CAL Vi | 29/ 09/ 2018 03/ 01/ 2019
BE ETC VI 30/ 03/ 2019 05/ 06/ 2019
BTech EN [11 29/ 09/ 2018 03/ 01/ 2019
BTech EN IV 30/ 03/ 2019 05/ 06/ 2019
BE EN \% 29/ 09/ 2018 03/ 01/ 2019
BE EN Vi 30/ 03/ 2019 05/ 06/ 2019
BE EN VI | 29/ 09/ 2018 03/ 01/ 2019
BE EN VI 30/ 03/ 2019 05/ 06/ 2019
BTech ME [11 29/ 09/ 2018 03/ 01/ 2019
BTech ME IV 30/ 03/ 2019 05/ 06/ 2019
BE VE V 29/ 09/ 2018 03/ 01/ 2019
BE VE Vi 30/ 03/ 2019 05/ 06/ 2019
BE ME Vi 29/ 09/ 2018 03/ 01/ 2019
BE VE VI 30/ 03/ 2019 05/ 06/ 2019
BTech CSE [11 29/ 09/ 2018 03/ 01/ 2019
BTech CSE IV 30/ 03/ 2019 05/ 06/ 2019
BE CSE V 29/ 09/ 2018 03/ 01/ 2019
BE CSE Vi 30/ 03/ 2019 05/ 06/ 2019
BE CSE Vi 29/ 09/ 2018 03/ 01/ 2019
BE CSE VI 30/ 03/ 2019 05/ 06/ 2019
BTech IT M1 29/ 09/ 2018 03/ 01/ 2019
BTech I T IV 30/ 03/ 2019 05/ 06/ 2019
BE T \Y, 29/ 09/ 2018 03/ 01/ 2019
BE T \ 30/ 03/ 2019 05/ 06/ 2019
BE I T Vi 29/ 09/ 2018 03/ 01/ 2019
BE ELECTRI CAL VI 30/ 03/ 2019 05/ 06/ 2019
VBA VBA I 16/ 11/ 2018 01/ 02/ 2019
VBA VBA [l 05/ 04/ 2019 03/ 07/ 2019
VBA VBA [11 05/ 10/ 2018 23/ 01/ 2019
VBA MBA IV 05/ 04/ 2019 05/ 07/ 2019
M ech CSE I 30/ 10/ 2018 07/ 01/ 2019
M ech CSE Il 08/ 04/ 2019 02/ 07/ 2019
M ech CSE [11 30/ 10/ 2019 07/ 01/ 2019
M ech CSE Y 08/ 04/ 2019 02/ 07/ 2019
M ech EN I 30/ 10/ 2019 07/ 01/ 2019
M ech EN Il 08/ 04/ 2019 02/ 07/ 2019
M ech EN M1 30/ 10/ 2019 07/ 01/ 2019
M ech EN IV 08/ 04/ 2019 02/ 07/ 2019




BTech CSE I 15/ 11/ 2018 15/ 01/ 2019
BTech CSE Il 30/ 04/ 2019 07/ 06/ 2019
BTech T I 15/11/ 2018 15/ 01/ 2019
BTech IT [l 30/ 04/ 2019 07/ 06/ 2019
BTech ETC I 15/ 11/ 2018 15/ 01/ 2019
BTech ETC Il 30/ 04/ 2019 07/ 06/ 2019
BTech EN I 15/ 11/ 2018 15/ 01/ 2019
BTech EN [l 30/ 04/ 2019 07/ 06/ 2019
BTech VE I 15/ 11/ 2018 15/ 01/ 2019
BTech VE Il 30/ 04/ 2019 07/ 06/ 2019
BTech ELECTRI CAL I 15/ 11/ 2018 15/ 01/ 2019
BTech ELECTRI CAL [ 30/ 04/ 2019 07/ 06/ 2019
BTech ClVIL I 15/ 11/ 2018 15/ 01/ 2019
BTech G VviL [l 30/ 04/ 2019 07/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege has been inparting outconebased pedagogy which ensures to devel op
Graduate attributes in students as per Bl oons Taxonomy. Based on the sane the
teachi ngl earning is planned in such a manner so as to achi eve each and every
graduat e outcone. Based on the syllabus, the slew of activitybased
interventions such as Mni Project, Surveys, Social connect, penpaper test,
presentations, teamactivity is planned for the students. Al these activities
hel p students to attain the graduate attribute in the context of the Washi ngton

Accord. The teachi ng nodul es are planned to ensure the outconebased activity

for the magjority of the topics. The students are encouraged to undergo NPTEL

MOOCS. It is worthwhile to nention that the college has been registering the

hi ghest nunber of enrollnments during every cycle of NPTEL MOOCs. To devel op al
the graduate attributes, content delivery is spread over on job training, field
surveys, visits, and theoretical contents. During the continuous eval uati on,
the major thrust is on understandi ng the concept, design devel opnent,
probl ensol ving of a given engi neering or managenent issue. As a part of
Conti nuous Internal Evaluation, the special thrust is laid on Conmmunicati on,
Teamwork, and Life long learning as well. Wth the help of surprise tests,

m ni projects, teamactivities, presentations, role plays, internships etc are
mandated for the students at the institutional level. Al the evaluation
net hodol ogi es are internalized under the gui dance and supervision of Dean

Acadeni cs and Heads of the Departnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Al the academic activities are planned well in well advance by Dean(Academni cs)
and Heads of the Department. To finalize acadenic activities and academnic
cal endar thereby the constant neetings and brai nstorm ng sessions are held.
during every senester break.Fromtinme to tine principal and dean academ cs
ensure that academ c cal endar is adhered to. The preparation of acadenic
cal ender begins inmediately after the conpletion of on going senester. It may
be nmentioned that along wth teaching | earning process the academ c cal endar
al so constitutes the host of co curricular and activities conducted during the
particul ar senester. The concerned HOD takes into account constraints and
allotted annual activities while proposing the academ ¢ cal ender. The teachers




are given adequate tinme to prepare for senester the students are al so
adequately sensitize about the rel evance and adherence of academ c cal neder.
The acadenic

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://jdcoem ac.in/wp-content/upl oads/ 2024/ 02/2.6.1_CO2018-19. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ClVviL BTech ClVIL 70 58 82. 86
EE BTech EE 47 40 85. 10
ME BTech VE 93 70 75. 26
VBA MBA VBA 32 23 71.88
CSE BTech CSE 45 42 93. 33
[T BTech I'T 48 44 91. 66
EN BTech EN 10 10 100
ETC BTech ETC 53 35 66. 04
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://jdcoem ac. i n/ wp-cont ent/ upl oads/ 2024/ 02/ 2. 7. 1- STUDENT- SATI SFACTI O\-

SURVEY- 2018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Any O her
( Speci fy)

Al CTE/ | STE/ |
nduction/ Refres
her Progr anof
furnace at AL
Tadal i, PECS
Nagpur

3

3

Any O her
( Speci fy)

Rl FD/ FDP/ Al CT
ELi nest one and
dol onm te m ne,

Shi var dhar a,

Yet wal mal ,
Srhrishti seva
pvt. Ltd Nagpur

2.27

2.27

Any O her

365

SPDP/ Al CTE

14. 37

14. 37



https://jdcoem.ac.in/wp-content/uploads/2024/02/2.6.1_CO2018-19.pdf
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https://jdcoem.ac.in/wp-content/uploads/2024/02/2.7.1-STUDENT-SATISFACTION-SURVEY-2018-19.pdf

( Speci fy)

I ndustry
sponsor ed
Proj ects

1825

CGoyal
| ndustri es40

40 40

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Desi gn

course in Enbedded System

“ Awar eness on Prot ot ypi ng Mechani cal Engi neering 18/ 12/ 2018
and 3D Printing " Guest
Lecture
Sem nar on “Teachi ng Mechani cal Engi neering 13/ 02/ 2019
Met hodol ogy
Wor kshop on Amazon Wb Mechani cal Engi neering 26/ 08/ 2018
Servi ces
Wor kshop on | OT CSEI'T 20/ 08/ 2018
Sem nar on Busi ness CSE/ 1T 17/ 02/ 2018
Intelligence
Wir kshop on C Language CSE/IT 29/ 01/ 2019
Wor kshop on UNI X OGS CSE/IT 28/ 08/ 2018
Webi nar on busi ness MBA 17/ 08/ 2018
Intelligence
Senmi nar on 3D Printing ETC 18/ 07/ 2018
Sem nar on Wre ETC 18/ 08/ 2018
Har nessi ng
Sem nar on Cell Phone and ETC 29/ 01/ 2019
Tower Radi ati on Hazards
and Sol ution
Sem nar on Recent trends ETC 02/ 08/ 2019
in |IT Industry
Sem nar on Hardware ETC 28/ 02/ 2019
Net wor ki ng and Cl oud
Conputi ng by Revat
Net wor ki ng
Senminar on Certificate ETC 03/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Appreci ation Arman shei kh Rai soni group 16/ 10/ 2018 Appreci ation
Award for Chess of institutes Awar d for Chess
Competition Conpetition

Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
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Center Start-up up Commencement
JDCCEM JDCOEM SELF SHUBHANG CASTI NG 06/ 02/ 2018
Nagpur I NCUBATI ON SPONSERED CASTI NG | NDUSTRY

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

02

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

El ectroni cs and Tel ecommuni cati on 1
El etrical Engi neering 1

Civil Engineering 1

MBA 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt er nati onal Mechani cal 4 1.2
Engi neeri ng

I nt ernati onal VBA 24 1.2

I nt ernati onal I T 12 1.1

| nt er nati onal El ectri cal 8 1.2
Engi neeri ng

I nt ernati onal Cvil Engineering 10 1.1

I nt er nati onal CSE 21 1.2

I nt ernati onal BSHD 8 1

I nt ernati onal ETC 6 1.1

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

CSE

3

ETC

EE

VE

Civil

VBA

BSHD

2
1
2
1
1
1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVya2k2VE1ISmpzQ2dvNUZySzVydVE9PSIsInZhbHVlIjoiTXJNVnhqcFVjL2h5SmV5alVTN2NJWXcrNFJHbHVac3AwZVpEQjM5TnJUeXlHRnF3ajcrMEs4VXNmMndVTFlhK28zdkY1dENacDFmWExMK3FPZFI0MnJBQTJ5VGVxVlhtbzEzV2s2Z2JyOTA9IiwibWFjIjoiOWRhNjMxNzhhMDU3YmYwOGRjZTVjYmYxNWJkNDA0ZTA1NDBkZTJiMzlkYjA2MjdkOGY0MWIyMDJlYzExNzBmOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdCakw3WURHWnh4Y3FyRFlkb1NqZWc9PSIsInZhbHVlIjoiSFloWnFmOHdpSWpIbURrMUxhdFg1dEtCNVNObXBSazNaL3ZSNGJSWklwKzdiM3BLSzY2cXUwTFA4aGJUR0VaN2NPYnFwTkxjcURzOUlIYnAvTjkwb1lkRXNaWVlpWEdheTdIVUh1dTVtOUl1dXRnQzVmNkNIazU0UURHQ2FGVGUiLCJtYWMiOiIyODkwZDViZTg2MmIxZTAwYzc0ZWExMzI1MGRhMDNlYWVlOThhNGVmMDRiMTc2MDIzMDA0YTNjYWY5YmZmYTA5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InUyZ3ZQTmFlM3pxUjVQOGdZc1lhYnc9PSIsInZhbHVlIjoidDRmakNjVTBCYzBHY3FFdzN0cXl0RnF6cG1jRmZkNWJPRW56RTFVekJ1dm5pazhRL1lnemxyTTdEWUp1UkFEWHdoeklTcUVtTkJsWFRPcS9KTHBuSVZxbVB0bWxEakFuU0lXMkxlUWEyc1U9IiwibWFjIjoiMjEzYjk1ZDY1ZmZkMGQ2YmNlMGE3NTVmMTk0MjI2MzlkNzk3NDlkZGRmY2VhYzdmNWU5NWI4Y2JkMTgxNWEzNiIsInRhZyI6IiJ9

ad hoc

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Di gital Dr. nt er nat i 2018 10 JDCOEM 10
Ti cket SHRI KANT onal Nagpur
Booki ng VI JAYRAO |Conference
and SONEKAR on Recent
Checki ng Devel opnen
Usi ng ts in
Aadhaar Cont r ol
Card or Fi Aut omat i on
nger print Power Engi
and neering
Andr oi d ( RDCAPE)
Applicatio
| ust er Dr . Next - Gen 2018 10 JDCOEM 10
head SHRI KANT eration Nagpur
sel ection VI JAYRAO | Net wor ks:
and SONEKAR |Proceedi ng
mal i ci ous s of
node CSl - 2015
detection
in
wirel ess
ad hoc
net wor ks
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Di gital Dr. I nt er nat 2018 4 10 JDCOEM
Ti cket SHRI KANT i onal Nagpur
Booki ng VI JAYRAO [Conference
and SONEKAR on Recent
Checki ng Devel opnen
Usi ng ts in
Aadhaar Contr ol
Card or Fi Aut omat i on
nger pri nt Power Engi
and neering
Androi d Ap ( RDCAPE)
plication
Cl uster Dr . Next - Gen 2018 4 10 JDCOEM
head SHRI KANT eration Nagpur
sel ection VI JAYRAO | Net wor ks:
and SONEKAR |Proceedi ng
mal i ci ous s of
node CSl - 2015
detection
in
Wi rel ess



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndQQWVzalJqYWFvMlh5bGhxYzdROEE9PSIsInZhbHVlIjoidEgrbmZ2cTREcW9XU3Fod0VTV1hIL1RXRUI1U0cxaFBRV2RsemZiQk4wMDdzOTVDWFRZeCt6V1B1Y1lGMDVlZ0JzcVJvNkhWaEZJZCthSldnandNRjVjSEZSbGhVZ2VJRXhUZEEwdCt4VHc9IiwibWFjIjoiMjVjMDUyN2YzOWFjNGRkZWE1NjhkNjRiYzE5NDZlNDE2NjVjNjJkMzgwZWIzMTdkYmQ0NDcwOTRmMTE2NGRjYSIsInRhZyI6IiJ9

net wor ks

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem
nar s/ Wor kshops

Ni Il 110 Nill Nill

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

O phanage run by
NGO

activities activities
Drugs Addiction NSS 5 70
Daan Ut sav at NSS 4 26

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Mat adan
Janj agruti Mohim

Appr eci ati on

Panchayat Samiti
Nagpur

10

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS NSS CELL Dr ugs 5 70
VECHI NI CAL Addi cti on
NSS NSS CELL Daan Ut sav at 4 26
MANAGEMENT O phanage run
STUDI ES Baal by NGO
Sadan Or phanage
Nagpur
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
proj ect work Tej aswi Tenbhur ne Sel f 365
proj ect work Prachi Pauni kar Sel f 365

View File
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3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Her o Mot or
Co- Op. Ltd

I nt ernship Tr ai ni ng

01/ 06/ 2019 30/ 06/ 2019 1

I nt ernship Trai ni ng | shanaya

I ntegration

16/ 12/ 2018 31/12/ 2018 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
d obl e tal ent 26/ 07/ 2017 Field visit 35
tracck pvt. Ltd.

Astr al 29/ 06/ 2017 Field visit 29

i nformaticcs
limted
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

80

67.91

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratories Exi sting

O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Sacki nf o Ful l'y 2.5 2008
4.2.2 — Library Services
Library Existing Newly Added Total
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Text 97 45305 Nl Nl 97 45305
Books
Journal s 15 36000 Nill Ni Tl 15 36000
Di gital 2742 1035710 0 0 2742 1035710
Dat abase
CD & 392 0 352 0 744 0
Vi deo
Weedi ng 1000 0 182 0 1182 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Rohi t Shar ma ET CGoogl e sites 31/10/ 2018
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 450 10 50 9 1 1 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 450 10 50 9 1 1 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Rohi t

Shar ma

https://sites. google.conmview therno-

dynami cs

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

800

835. 32

32

36. 87

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
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institutional Website, provide link)

The policies, processes and procedures for naintaining and utilizing physica
and academ ¢ and support facilities, various |aboratories, library, conputing
facilities etc are well laid out. The systenatic dissenination of the same is

done at various |levels as per topbottom approach. There are set rules and
regul ati ons governing the usage of the physical, academ c, conmputing, and
sports facilities. ¢« The physical resources are allocated to the respective
departnents. The data of issue receipt is maintained at the central |evel by
Stores Departnent. The upkeep and nai ntenance of the sane is undertaken at the
central l|evel by the maintenance departnent. ¢ The academ c infrastructure such
as classroons, |aboratories is under the control of the various departnents.
They | ook after the usage of the classroons, |aboratories under their
respective departnments. They are the custodians of all the resources allocated
to their departnents. The mai ntenance of the same is undertaken at the centra
| evel . The annual stock verification of the sane is done. ¢« The support
facilities such as Wl lness Centre, Conmon Roons are maintained by the Well ness
Department under the Dean (Capacity Building) and Cormon Roons are nonitored by

Dean (Students). The nmi ntenance of these facilities is done at the central
level. ¢ Library resources are |ooked after by librarian. There are rul es and
regul ations displayed in the library for proper use of library resources. The

annual library stock verification is done at the central level with the hel p of
departnental library in charges. ¢« The usage of conputer centre, conference
room auditorium sports facilities is |ooked after by respective in charges.
Since these are the central resources, their requisition is nmade through
standard application with the concerned in charges. The in charges in turn keep
the record and allocate the sane on first cone first served basis. ¢ At
rel evant places, the rules and regul ations are displayed for the students. The
Code of Conduct Manual also mentions the rules and regul ati ons about the usage,
safety of the various facilities. The teaching and non teaching staff are al so
sensitized about the sanme through HR Manual. The deliberate efforts are nmade to
create awareness anobngst the newy inducted faculties at the beginning of every
session. The record of all the equipnents, facilities is nmaintained at the
central |evel

https://jdcoem.ac.in/wp-content/uploads/2024/02/maintenance-policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support JDCOEM Reachi ng 54 2693480
frominstitution The Unreached

Fi nanci al Support
from O her Sources

a) Nati onal M ni stry of 1565 125375136
Soci al Welfare and
Justice Maharashtra

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
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Car eer
Opportunities in
bject Oiented

Languages( CSE)

20/ 06/ 2018 30 JDCOEM

Nukkad Nat ak
Akhir Kab Tak On

28/ 07/ 2018 22 Kaushal ya C ub,

Human Ri ghts (CE)

CE, JDCCEM Nagpur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 JDCOEM 1898 991 5 287
Unl ocki ng
Success:
Mast eri ng
the GATE
Exam -
Series of
Guest
Lecture
Modul el for
Cvil Branch
students on
Strategi es
and I nsights
2018-19
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into

Programme
graduated from

Depratment

graduated from

Name of
institution joined

Name of
programme
admitted to
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higher education
2018 1 JDCCEM Civil [1'T, Delhi
Advancenent
Managenent
2018 1 JDCOEM El ectri cal VIT, Pune Mrlech
2018 1 JDCOEM El ectri cal VNI T Mrech
Nagpur
2018 1 JDCCEM JDCCEM M Tech
I nformati on Nagpur
Technol ogy
2018 Nill Nill Nl Nill Nill
2018 Nl Ni I Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rhyt hm faculty Nat i onal 120
devel opnment program
STREE: Epi sode 2 Nat i onal 350
Nukkad Natak Based on Nat i onal 35
Human Ri ght s( CSE)
FUTSAL Foot bal | ( VE) Nat i onal 60
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Runner Nat i onal 1 Nl JBTECH18 Ravi na
Up (Silver 313 Nagdeve
nedal )
2018 Runner Nat i onal 1 Nill JBTECH18 Pr aj wal
Up 2 034 Dur yadahan
1(Bronze
Medal )
2018 Zonal Nat i onal 1 Ni Il JBE15392 Swar up
sports Vai dhye
awar d
2019 4t h Rank Nat i onal Ni Il 1 JBE17452 G oup
Activity
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2019 2nd Rank Nat i onal Nill 1 JBERX2 Group
Activity
2019 Third Nat i onal Nill 1 JBTECH18 Akash
W nner 319 Gondane
2019 W nner Nat i onal Nill 1 JBE17071 Jay
Pat el
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

To devel op responsible citizenship, the college encourages student |eadership
t hrough various Student Centric Activities. These activities are undertaken
t hrough Student Council and Student C ubs. The office bearers are sel ected
t hrough screening tests and personal interview and al so the acadenic
performance of the students. The students are encouraged to contest for the
various posts in the council and students club. Over the years, these two
pl atforns have garnered popularity fromthe students. The begi nning of the
academ c session marks the nomination, selections on student’s council. To
ensure gender equity, the girls and boys are given due representati on. The
Ofices of the Dean (Students) and Dean (Capacity Building) |ook after the
functioning of Students Council and Students Clubs in the college. These two
of fices are responsible for student’s participation in cocurricular and
extracurricular activities within and outside the canpus for various
conmpetitions. The training and mentoring of the students for various
conmpetitions is done by these two offices with the help of dedicated trainers
in the college. The Students Council of the college hel ps to conduct
cocurricular, extracurricular activities within and outside the canpus. The
menbers of council and students club ensure to do screening of the students
before the event wherein entries are to be restricted. The Student Council and
Students Club help the students to develop the following abilities: ¢ Teamwrk
e Conmmuni cation ¢ Decision naking ¢ Enpathy ¢ Leadership The nenbers of the
student council and students club volunteer for the social responsibility
activities. They also act as the nmentors for the junior students which help
their adjustnent in the new environnment. Through these platforns, the students
participate in university cultural and sports festivals, sports nmeet national
conpetitions Hackat hon, Chatra Vishwakarnma, GoCart, Science Concl ave etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

367

5.4.3 — Alumni contribution during the year (in Rupees) :

51550

5.4.4 — Meetings/activities organized by Alumni Association :

Sem nar on conputational intelligence in wreless sensor networks, Seni nar on
Cenent Adm xture, Sem nar on “Software Devel opnent Life Cycle”, Sem nar on
Opporunities in Data Anal atics, Sem nar on Energing Trends in Autonotive Design
Sem nar on Career Paths in Mechani cal Engineering, Session on preparation for
interview, Sem nar on 3-D printing, Sem nar on Hardware — Networking and C oud



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNvV2tvWHMyODBUVG4vVnc0SEgrZ2c9PSIsInZhbHVlIjoiZ214YTRTT3dqQ1JnbnFHVnNBcVdnQXE0T1V5WDI4YW1BRzBXSjZjWmNNUWUrMVhJZS9mRGZtQnFMQVNzamdPd1FWTXo2bHdmWmpXbzFVTmJJUXhXNlRLc2E1T1ZRYXlGMDlmNDhIZEF1MVU9IiwibWFjIjoiZGY3ZGNjZGM4MGMxMTIyMDM1MDI1NmVlOWIwZTZmNDQyNWI4OGYzYzFlN2Q2YzNjZjYzZjVjODM4YTFhMmM5MSIsInRhZyI6IiJ9

Conputing, Alumi Expert guest lecture on Beyond the Degree: Alumi Reflections
on Career Paths, Alummi Expert guest |ecture on Beyond the Degree: Al umi
Refl ections on Career Paths, Al umi Meet 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Wthin the first ten years of inception the college has achi eved many
m | est ones. These achi evenents have been possible due to the various policies
of the institutional |eadership and confidence in the human resources of the
college. At JDCOEM the intellectual talent is provided, not only opportunities
to expand acadenic horizons but are also trained for various |eadership roles.
The faculties are encouraged to take up | eadership roles in various positions
from head of the departnents, portfolio in charges etc. The notabl e exanpl es of
decentral i zed practices are: ¢ The Parent Society, Jaidev Education Society has
entrusted directors and principal of the college with the policy decisions of
JD Col | ege of Engi neering and Managenment. All the policy matters regarding
JDCOEM are taken care of by Directors, Principal and his team These
authorities are free to fornulate policies, process and procedures for various
areas of college performance. ¢ The nanagenent of the parent society conducts
deli berations with the coll ege nmanagenent on regul ar basis and is encouraged to
work in decision naki ng node, instead of seeking opinions fromthem This faith
and confidence of coll ege ownership has hel ped workforce to evolve and excel. -
Apart fromthe above, the posts of deans have been created. There are four
deans vi z, Dean(Acadenics), Dean(Adm), Dean(Students), Dean(Capacity
Buil ding). The notable decentralization initiatives are: 1. The academ ¢
policies are formul ated by Dean (Academ cs) in consultation with Heads of the
Departnent and | QAC team Based on the requirenment of the course, exam nation
schedul e, previous year results, requirenment of the recruiters etc the acadenic
policies are fornul ated and executed by this teamin seani ess manner wi thout
any undue interference fromany higher authorities at the society level. The
assessnent evaluation criterion and other paraneters of academ c indicators are
finalized by this team Dean (Adm) ensures the fornulation of admnistrative
policies with respect to student section, accounts section, maintenance and
ot her administrative areas. These policies fornulation and execution is done in
consultation with the principal of the college. Dean (Student) | ooks after the
student’ s devel opnent of the college. This office ensures the participation of
the students in various conpetitions at state, national and regional level. A
the policy decisions are taken in consultation with the principal. Dean
(Capacity Building) undertakes various initiatives for students and staff
wel | ness, capacity enhancenent in consultation with the principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Al t hough the college for the session
201819 was affiliated to DBATU, the
systematic and deliberate efforts were
made to devel oped and inpart beyond
syl | abus content to the |earners.

Teachi ng and Learni ng To prepare students as per the




attributes of Engineering and
Managenent G aduates as stated by NBA,
systematic efforts are undertaken to
train teachers on how to deliver
out come based pedagogy for effective
teaching. The three faculty devel opnent
prograns have been conducted in
association with NITTR Kol katta. To
enhance the higher order thinking
skills, the activity based teachi ng has
been inplenented in core subjects of
engi neering. ¢ To inbibe the inportance
of self learning and lifelong | earning,
the students and teachers are taking up
NPTEL MOOCS certifications regularly.
In every cycle, both the counts are
i ncreasi ng

Exam nati on and Eval uati on

To ensure the devel opment of higher
order thinking and neta cognitive
skills, the enphasis on experiential
and activity based |learning. Wthin the
framewor k of wuniversity guidelines the
del i berate efforts are made to eval uate
the students on the basis of various
graduate attributes recomended by NBA.
The academ c cl earance of the students
is taken to ensure the tinely
conmpl etion and subm ssion of all the
academ c activities which are mandated
for students.

Research and Devel opnent

The teachers and students are
constantly encourage to conduct
research and devel opnent in frontier
areas of science and technol ogy. To
ensure quality research the students
are encourage to publish paper UGC
approved journals at the tinme of their
final year project. The strict check is

in place to prevent plagiarism

Research and devel opnent policy has the
provi sion for funding research

publications and presentations. The

teachers are provided an opportunity to

interact with centers of higher

| earning such as Il Ts and |1 SC.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Use of digital learning devices is
encouraged at all levels. The constant
efforts are made to upgrade the
physical infrastructure. To increase
the use of library resources the
students are regi stered on nati onal
digital library (NDL). The students are
provided with library class in their
time table in the presence of teachers.
This hel ps to devel oped reading skills
of the students.




Human Resour ce Managenent

hunman resources are given utnost
i mportance. The various policies
regardi ng human resources are
docunented in the formof HR Manual
The newly inducted teachers are
provided with induction training to
hel p themassimlate in the new work
environment. To hel p teachers and non
teachers to relieve and rel ease stress
they are also trained in performng
arts such as dance, dramm, nusic. They
are provide stage to display talent
during specially conducted fam |y
gathering in the presence of their
bel oved ones. Annual excursion of
teachers is under taken.Ei d iftar party
during ranjaan and diwali mlan are
cel ebrated with great fervor. Al such
initiatives help to increases
camar aderi e anbng the teachers and non
teachers. Financial aid is also
provided to staff during famly
emergency as and when required by them

I ndustry Interaction / Collaboration

To increase the current practices of
the industry, CEO series has been
initiated, wherein the corporate heads

conduct interactive sessions with the
students and teachers. The coll ege has
vi brant industry interaction cel

wherein teachers visit the industries
in and around vidarbha region to
understand the problens faced by
i ndustries. The efforts are nade to
provide solutions to the prevailing
probl enms if possible. The students are
taken regularly for industrial visits.
They are encourage to undertake the
visit fromthe point of view of
providing solution to the prevailing
probl ens. The conpul sory interneships
are provided to students after every
semester break.

Adm ssion of Students

The coll ege being situated in rura
area, the deliberate efforts are nmde
to inprove the quality of incom ng
students. To attract serious students
the coll ege conducts robotics workshops
in various schools and junior colleges
across vidarbha region. The coll ege
al so conducts awareness wor kshops about
engi neering career in association with
print nmedia. The enphasis is on
reaching the potential aspirants
thorough digital media

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Adm ni stration

The functioning of stores and

mai nt enance departnents is inplenmented

t hrough ERP nanely Synchroni k.

Fi nance and Accounts

The finance and accounts functions
are conducted through through ERP

nanely Synchroni k, Tally TDS.

St udent Adm ssion and Support

The student adm ssion and support
functions are conducted through through

ERP nanely Synchroni k.

Exam nati on

Being affiliated to DBATU t hat
t echni cal

is the

uni versity of Maharashtra

exam nation work is govern by
of the university.

exam nati on portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Nill 37 Ni Il

“Robot i cs 25/ 06/ 2018 |30/ 06/ 2018
and
Aut omat i on
i n Engi nee
ring
Educat i on”
2018 Nill “I ntrodu Ni |l 70
ction to ]20/08/2018 |25/08/2018
M crosof t
Wor d:
Formatti ng
and
Docunent M
anagenent”
2018 “Desi gn Nill 35 Nill
Thi nki ng 22/ 10/ 2018 |27/ 10/ 2018
and Probl e
m sol vi ng
i n Engi nee
ring
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Educati on”

2019

“Cultiva
ting a
cul ture of
Resear ch
| nnovati on
anong Engi
neering
Facul ty
and
St udent s”

Nl

14/ 01/ 2019

19/ 01/ 2019

42

Ni |l

2019

“I nt er net
of Things
and its
i mpact on
Engi neerin
g Discipl
nes”

Nill

04/ 03/ 2019

13/ 04/ 2019

38

NiTl

2019

Nill

“Ef fective
Conmmuni cat
ion skills
for Engi ne

08/ 04/ 2019

ering
Suppor t
Staff”

13/ 04/ 2019

NiTl

78

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Pyt hon

Unl eashed:
Transf ornm ng
I deas into
| nnovati on

19

12/ 06/ 2018

21/ 06/ 2018

10

Pr oduct
desi gn
Engi neeri ng

23/ 11/ 2018

27/ 11/ 2018

Bl ockchai n
Technol ogy6

03/ 12/ 2018

08/ 12/ 2018

Si x Sigma
Principles for
Engi neeri ng
| npr ovenent

20

24/ 12/ 2018

29/ 12/ 2018

Probl em
Sol vi ng and
Deci si on Maki ng

11

31/12/ 2018

04/ 01/ 2019

I ndustry 4.0
El evati ng

23

07/ 01/ 2019

12/ 01/ 2019
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Di gital
Transfornmati on

W re Harness 4 13/ 01/ 2019 18/ 01/ 2019 6
and Cabl e
Har ness

Eval uati ng 3 25/ 01/ 2019 01/ 03/ 2019 4
students
performance and
desi gni ng
questi on papers

Fusi on 360 1 27/ 11/ 2018 28/ 11/ 2018 2
facuty
Devel opnent
Program

| oT 18 17/ 04/ 2019 22/ 04/ 2019 6
Applications in
Engi neeri ng

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

130 130 147 147

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

76 22 54

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Account s departnment of college headed by full tine Charted Accountant. This
office ensures all the mandatory conpliance such as Fee Regul ating Authority
(FRA), Shikshan Shul k Samiti and all the scholarship related work. At periodic
intervals internal audit is undertaken. The books of accounts and fi nanci al
statenents are subjected to external audit. The external auditor certifies all
the financial transactions at the end of the year. The various systenms are in
pl ace to carry out day to day financial transactions.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
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Yes/No Agency Yes/No Authority
Academi ¢ Yes Seni or Yes HODs and
faculties from Deans
r eput ed
engi neering
col | eges
Adm ni strative Yes | nhouse Yes | nhouse

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Hone Visit : The teacher guardi an of every student visits the hone of every
students allocated to himher. This hel ps to understand the soci oecononmnic
background of every student. This is the first touch point for parents which
hel ps institute to devel op connect with the parents. 2) Connecting Parents
Through Digital Media: Departnents connects the parents through Watsapp groups
wher ever possible. 3) Parents Teachers Meet: During the acadenm c year parents
teachers neet conducted in the college premises. The parents are briefed about
various initiatives undertaken by the college and also the future |ine of
action towards the holistic well being of the students. 4) Counseling Sessions
The parents are offered sessions on counseling and ot her behavioral issues of
their wards by the well ness center of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1) Support Staff Training: Training session are conducted for non teaching and
support staff in the areas of job responsibility, ethics and manners. 2)
Service Quality : The sessions on inportance of service quality and servqual
are conducted by the experts. 3) Perforning Arts Trainings: Session are
conducted for training in dance, drama and nusic in regular basis. 4) Sports
Activity: Cricket tournanent is organized every year. 5) Participation in
devel opnent prograns outside the college : The non teaching staff also sent to
participate in the devel opnent prograns conducted y the other coll eges.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) The col |l ege got NAAC accreditation in the year 2017. On the basis of the
overal |l analysis and the reconmendati on of NAAC peer committee the college
applied for grant of Autonony to UGC in the year 2018. On the basis of the
same, the college has been conferred autononous status from UGC for the session
2019 20. 2) The training and placenent activities have been strengthened by
imparting rigorous training on concurrent technol ogies. 3) The program out cones
and course outconmes have been revisited on the basis of which teachers are
trained to deliver outcone based pedagogy. Three training prograns have been
conducted in association with NI TTR Kol katta. 4) The process of registration of
Al ummi Association with relevant authority has been already initiated. 5) To
strengt hened research aptitude of the teachers, the coll ege has appointed
vet eran and seasoned engi neeri ng professor as technical advisor who guides and
mentors teachers to carry out research. 6) The faculties are encourage to fetch
grants through various schenes of AlICTE, UCC, etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

conducting IQAC

Duration From

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Street

Ladki ki
Kahaani ’

Pl ay
‘Stree-Har Aam

21/ 08/ 2018

21/ 08/ 2018

116 70

rul es of
mai nt ai ni ng
hygi ene

El ement ary

03/ 10/ 2018

03/10/ 2018

130 0

‘Building a
heal t hy

Wor kshop on

rel ati onship
wi th yoursel f’

06/ 10/ 2018

06/ 10/ 2018

106 0

to sexual
har assment’

Play ‘ Say No

20/ 10/ 2018

20/ 10/ 2018

147 43

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The process of installing solar power units is in process.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Any ot her simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to




ntages local
community
2019 1 18/01/2 1 Ener gy 32
019 Conservat |Awar eness
i on Pr ogram
on Energy
Conser vat
i on
2018 1 18/ 04/ 2 1 Save Conserv 180
018 Wat er ation of
Save WAt er
Earth
2018 1 18/ 08/ 2 1 Hari t 25
018 G am Awar eness
Sundar on Tree P
G am | antataio
n
2018 1 20/ 09/ 2 1 Pl astic 47
018 Ban Awar eness
organi c about
Far m ng har nf ul
effects
of
Chemi cal
fertilize
rs pestic
edes
2018 1 06/ 10/ 2 1 81
018 Training [Effective
Denonstra |WAste Man
tion on agenent
Kitchen |Practices
wast e nman
agenent
by SAAD
2018 1 11/ 12/ 2 1 Swaach | nporta 25
018 Bhar at nce of C
Abhi yan |eanl i ness
2018 1 13/ 07/ 2 1 Ener gy 190
018 Conservat |Awar eness
i on Pr ogram
on Ener gy
Conser vat
i on
2018 1 25/ 10/ 2 1 Pl astic | mporta 50
018 free nce of su
vill age |[stainabil
ity
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s Code of

01/ 06/ 2018

Thi s student nanual
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Conduct

contains formalities
about adm ssion
procedure, nodalities
regardi ng fees paynent,
transportation rul es and
regul ati ons, anti raggi ng
docunents. The detailing
is done on behaviora
aspects of the students.
The various student
centeric schenes like
t eacher guardi an, mentor
nment ee schene, students
clubs, etc are detailed
in the docunent.

Code of Conduct for
Admini strators Faculty

19/ 06/ 2019

This is the set of
orders for various
adm ni strative processes
such as purchases,
mat eri al handl i ng,
security, vendor
managenent. The policies
and procedures for
effective functioning of
students, accounts
section and library also
ment i oned.

HR Manual

25/ 05/ 2018

This HR nanual contains
policies and procedures
regardi ng teaching and
nont eachi ng staff code of
conduct, leave rules, to
avail CL, CCL, M., DL,
OD. There is provision
for special |eaves for
marri ages of grief
occurrences. The manual
al so contains the
policies regardi ng
joining and exit.
Provi sions are also there
for research and
devel opnent activities
for the faculties.

Per f or mance apprai sa
report, confidenti al
reports formats are well
docunented in the nanual
This manual is subjected
to changes if required.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imo0N01yalo4TEFVeE1kVlF0VTE2UFE9PSIsInZhbHVlIjoicHc1SDBRNDNRdndSMzNsZmZibGNNc3VxMjB4S2QzdVRtd0pmYjEvcFFmczNDTFZBNFovU0hIbUZ0cDRkR1JZdFFEV3lmQ0I1b2xqZWlPMWtMeDZtVnU0OXZ0Rmh0TEJpZmE1ZEtLTXVNY3M9IiwibWFjIjoiNzIwYjQ0MTg2YmY2MTQxMGVhYWVmMTdiOTg0Nzc2NDc3ZmFhYmJmOGJjOTgzYzkzMDYxNjdiZTk3NmI1NzIxZCIsInRhZyI6IiJ9

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The team of 20 plus full tine gardening staff headed by garden supervisor
constantly ensures the ecofriendly upkeep of the canpus. To nmake canpus
ecofriendly, every year trees are planted. The trees for plantation drive are
identified not only on their aesthetic value but also their utility to the
ecosystem of the | ocal area.

The students are constantly sensitized about the waste di sposal and use of ear
mar ked waste di sposal systeminstalled at various |location of the coll ege.
There i s expansive usage of dust bins across the canpus. It may be nentioned
that dust bins are custom zed and manufactured by the workshop of the coll ege.

In order to reduce the carbon footprints the college believes in the philosophy
of reuse and recycle. The notice boards, door handl es and other fittings are
manuf actured in the workshop of the coll ege

The garden waste is subjected to conpost nmanufacturing This conpost plant hel ps
to nmeet the nutritional requirenents of the green neighbors of the campus.

The internal arrangenments of all the work stations such as classroons, | abs,
staff roonms and various offices are nade to maxinm ze the natural light and air.
The deliberate efforts are undertaken to sensitize about the same to every

nmenber of JDCCOEM canpus.

Al'l the fenal e washroons are equi pped with necessary solid waste disposa
nmanagenent system

To reduce the consunption of ground water the water fromthree ponds in the
college is used to water the plants spread across the canpus.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

The institution has inplemented Teacher Guardi an Scheme to provide support and
gui dance to the students on acadeni c, professional and psychosocial issues
mai ntain connect with the parents. Under G aduate/ Post Graduate students often
need mentoring, guidance and counselling on psychosocial issues, acadenm cs and
career options. TG facilitatesthe seam ess acclimatization of the student to
the new environnent. Each TG is assigned a group of 15-20 students, who are
with himtill graduation. TG maintains the student’s personal profile
attendance record, acadenic progress, participation details, achievenents,
heal th concerns, disciplinary action taken data in a confidential file. One
hour TG session per week facilitates discussion on matters of concern. TGs
visit homes of the students fromfar flung areas to understand their socio-
econom ¢ background build rapport with parents. In addition to academ c career
gui dance, TGs al so escort the students to hospitals in nedical enmergencies and
to higher authorities in case of mal practice or nisconduct by the students. The
institute focuses on Fostering |Industry Acadeni a Col | aboration to bridge the
i ndustry acadeni a gap and equip the students with necessary skills and
information to make inforned career decisions. Alignnment between industry
requi rement and the skills inparted by the educational institutions ensure a
seam ess transition to the world of work for aspiring professionals. It
prevents wong career choices. The synergistic relationship is exhibited
through industrial visits, internships, live projects and Industry Experts’
engagenent in curriculum designing, delivery, guest |ectures, and workshops,
FDPs, MOUs. The industry academ a col |l aboration has translated to MOUs bei ng
signed for Industrial visits, internship opportunities and |live projects for
students. Sem nars Wrkshops have been conducted by industry resource persons.
I ndustries have benefitted through consultancy services rendered by faculty.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://jdcoem ac.in/wp-
content/upl oads/ 2024/ 02/ 7.2.1/7.2.1 Best %20Practices_2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

JDCOEM is conmitted to provide quality education to the weaker sections of the
soci ety. The students seeking adm ssion for various prograns belong to the
fam lies of marginal farners, |andless |abour, daily wage |abourers etc.
CGenerous schol arships and fee waivers are offered to them under the ‘Reaching
the Unreached’ initiative. An enabling environment is created by providing
support in the form of Teacher Guardi ans, who act as nentors to the students
and of fer them enpotional and academ c support. The institute practices an “Qpen
Door Policy” for the students, wherein the students can approach any authority
wi t hout any hesitation. Regular slots for Soft skills, Library, Counselling TG
are an integral part of the tine table. Wekly one hour for performng arts and
two hours for sports are ingrained in the tinme table for all round dvel opnent
of students’ personality. Students Clubs at the college | evel and student
foruns at the departnental |evel provide an opportunity to the students to
showcase their talents right fromconceptualizing to execution of various
events. Regul ar training sessions conducted by the in house trainers in
conjunction wth outside experts/ training partners plays an indispensible role
in making the students industry ready.

Provide the weblink of the institution

https://jdcoem ac.in/wp-content/upl oads/2024/02/7.3.1/7.3.1 Institutional %20Di s
tinctiveness 2018-19. pdf

8.Future Plans of Actions for Next Academic Year

PLAN OF ACTI ON FOR NEXT ACADEM C YEAR 2019-20 1. To introduce CQutconme based
education in the institution fromthe academ c year 2019-20. 2. To organi ze FDP
for the Faculty nenbers to neke them aware about the student centric pedagogy. 3.
To organi ze International Conference to facilitate the transfer of know edge
anmong the industry and academ a. 4. To organi ze workshops on CO PO attainnment. 5
To encourage student and faculty participation in technical events 6. To
encour age maxi mum enrol I ment in NPTEL Swayam courses and provi de other online
| earning platfornms. 7. To organize ‘Wnen in Engineering Sunmt in association
with | EEE
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